
PREGNANT WORKERS FAIRNESS ACT 

Mandated Notice to Employees

A reasonable accommodation is a 
modification or adjustment that allows 
an employee to perform the “essential 
functions” of the employee’s position. 
Some examples of reasonable  
accommodations are: 

1. More frequent or longer breaks
2. Time Off
3. Providing equipment or seating
4.  A temporary transfer to a less

strenuousor hazardous job

5. Job Restructuring
6. Light Duty
7.  Private space for expressing

breast milk
8. Assistance with manual labor
9. Modified work schedule.

An employee must notify the employer of 
a need for a reasonable accommodation 
due to pregnancy or a pregnancy-related 
condition. The request can be either verbal 
or in writing. The employer must then 

engage in a timely, good faith, interactive  
“process” to determine what reasonable 
accommodation may be made, absent 
undue hardship. This process must include 
discussion(s) between employer and 
employee with respect to the requested 
accommodation and the employer can 
require documentation from a healthcare 
professional that explains what  
accommodation the employee needs.  
It is up to the employee and employer to 
discuss how the accommodation relate  
to essential functions of the job.

WHAT IS A “REASONABLE ACCOMMODATION”?

OVERVIEW

Effective April 1, 2018, Massachusetts 
has amended current state law against 
discrimination in employment. M.G.L. c. 
151B, §4, forbids discrimination against 
employees due to pregnancy or conditions 
related to pregnancy. In addition the law 
requires employers to provide reasonable 
accommodations to an employee who is 
pregnant or who has a condition related to 
pregnancy. This includes but is not limited 
to, lactation or theneed to express breast 
milk for a nursing child. 
The Act prohibits an employer from: 
A.  Taking an adverse action against 

an employee requesting or using a 
reasonable accommodation, including 
but not limited to failing to reinstate to 
an equivalent position with equivalent 
compensation, benefits and seniority 
when accommodation for pregnancy  
or a pregnancy-related condition  
is no longer needed;

B.  Denying an employee an employment 
opportunity due to the need for 
reasonable accommodation of 
pregnancy or a pregnancy-related 
condition; 

C.  Requiring a pregnant employee or an 
employee with a pregnancyrelated 
condition to accept an accommodation 
that the employee chooses not to 
accept, if such accommodation is not 
necessary for the employee to perform 
essential job functions; 

D.  Requiring a pregnant employee or an 
employee with a pregnancy related 
condition to take a leave if another 
reasonable accommodation may be 
provided, without undue hardship on 
the employer’s program, enterprise  
or business; and 

E.  Refusing to hire a candidate for 
employment because of the candidate’s 
pregnancy or pregnancy related 
condition, provided that the candidate 
is capable of performing essential job 
functions with or without reasonable 
accommodation not imposing an undue 
hardship on the employer’s program, 
enterprise or business.
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• Employers must provide written notice to employees 
of the right to be free from discrimination due to 
pregnancy or a condition related to pregnancy, 

including the right to reasonable accommodations 
for conditions related to pregnancy, in a handbook, 

pamphlet, or other means of notice no later than  
April 1, 2018.

• Employers must also provide written notice of 
employees’ rights under the Act: (1) to new employees 

at or prior to the start of employment; and (2) to an 
employee who notifies the employer of a pregnancy  

or a pregnancy-related condition, no more than 
10 days after such notification.

LOCATIONS OF PRIVATE, NON-BATHROOM SPACES TO EXPRESS MILK

   Broadmeadow Elementary School – Rooms 105, 107 and 108
Eliot Elementary School – Room 136
Hillside Elementary School – Private area in the Nurse’s Office
High Rock School – ELA Coordinator Office, 3rd Floor, Room 309
Mitchell Elementary School – Room 25
Needham High School – Small Meeting Room near the Principal’s Office
Newman Elementary School – Nurse’s Suite
Pollard Middle School – Student Services Office, Room 229C

https://www.mass.gov/orgs/massachusetts-commission-against-discrimination
https://www.eeoc.gov/

